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ARTICLES OF AGREEMENT
BETWEEN
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION
LOCAL No. 147
AND
THIS AGREEMENT, mutually entered into this..................day o f______________ ____________ , 19._____ , by and between the RETAIL
CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, through their authorized agents------------------------------------------------ -
as President of Local No. 147, and______________________________________ _ as secretary of Local No. 147, of the City of Astoria, State
of Oregon, as the party of the first part, and______________________________ _________ _ of the City of Astoria, as the part------- , of the
second part.
WITNESSETH
That the said party of the first part in consideration of the covenants and agreements hereinafter mentioned and mutually agreed 
upon by all the parties, to be kept, done and performed, do hereb y lease for a period of twelve (12) months from date hereof and at 
the termination of such period it shall be extended for six months periods until such time as one of the parties hereto shall give to 
the other party a notice to be delivered not less than thirty days prior to the extension of such six months period; to the said parties
of the second part, ... .............._______ __-_______________ , Union Store Card No------------------, the property of and issued by the
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, upon the following terms and conditions, to wit:
I
Part.........  of the second part agrees to retain in ---------------- --- employ only members or those, if eligible, who will become
members within thirty (30) days from date of their employment, of Local No. 147 RETAIL CLERKS INTERNATIONAL PRO­
TECTIVE ASSOCIATION. All employers shall notify the Secretary of Local No. 147, R. C. I. P. A. within two weeks of hiring 
new help.
I I
Part ......... of the second part agrees that ........... .....— ------ ------------- store located at ___________________________________ _
in the City of Astoria, Oregon shall close at the following time:
(a) All day Sunday.
(b) All day on the following legal holidays with full pay. Decoration Day, Fourth of July, Labor Day, Thanksgiving Day, 
Armistice Day, Christmas Day and New Years Day.
(c) When any of the above holidays shall fall on Sunday, the following Monday shall be observed and the store shall re­
main closed on said day.
(d) All retail stores shall close at 5:30 o’clock P. M., each working day, except Saturday, when the closing hour shall be 
6 o’clock P. M., provided, however, that grocery stores and bakeries shall close at 6 o’clock P. M. each working day.
(e) Provided however that all stores may stay open until 8 o’clock P. M. for the three business days prior to December 
24th of each year; on Christmas eve, December 24 all stores close at 6 P. M.
II I
The part______ of the second part agrees to pay to the employees the following minimum scale of wages:
SALESMEN:
(a) Clothing and men’s furnishings salesmen working in men’s clothing and furnishing stores shall receive a minimum wage 
of $25.00 per forty-four (44) hour week after 3 years experience. Apprentices shall receive the first year $15.00 per week, the 
second year $18.00 per week and the third year $22.50 per week.
(b) Shoe salesmen the same rate of pay as for clothing and men’s furnishings salesmen and apprentices.
(c) Male grocery clerks shall receive not less than $22.00 per forty-eight (48) hour week after 1% years experience. Appren­
tices shall receive for the first six months $15.00 per week, the second six months $18.00 per week and the third six months 
$20.00 per week.
(d) Automobile accessories, radios, hardware, paint, plumbing, service and repair and furniture clerks and salesmen shall 
receive not less than $25.00 per forty-four hour week after 3 years experience. Apprentices shall receive for the first year $15.00 
per week, the second year $18.00 per week and the third year $22.50 per week.
(e) Tire and battery service, receiving and shipping clerks shall receive not less than $20.00 per forty-four (44) hour week
after 1% years experience. Apprentices shall receive for the first six months $14.00 per week, the second six months $16.00 per
week and the third six months $18.00 per week.
SALESWOMEN:
(a) Women in notion, dry goods, hardware, longerie, hosiery, drug, grocery, bakery shops and 5c to $1.00 stores shall receive 
not less than $15.00 per forty-four hour week after 1% years experience. Apprentices shall receive the first six months $12.00 
per week, the second six months $13.20 per week and the third six months $14.00 per week.
(b) Saleswomen in ready to wear and millinery stores shall receive not less than $18.00 per forty-four hour week after 1%
years experience. Apprentices shall receive the first six months $13.20 per week, the second six months $14.50 per week and the
third six months $16.00 per week.
(o) Women doing office work and salesmenship jointly shall receive the same wage scale as provided in Section “B’\
All salesmen, saleswomen, clerks and apprentices working in excess of the hours mentioned herein for any one week, shall 
be considered to have worked such hours in excess as over time and shall be paid for said overtime at the rate of time and one 
half.
IV
All employees shall be allowed one (1) hour for lunch.
V
No employee receiving a higher rate or scale of pay by the week or month at the time of the signing of this agreement
shall suffer any reduction in said weekly or monthly payments on account of the signing of this agreement.
V I
Any person working for the part_____of the second part continuously shall receive after the first year’s continuous work,
a vacation of at least one (1) week with pay, providing that said employee remains in the continuous employment of the 
part______ of the second part.
V II
The part...,___of the second part agrees to have the business agent or secretary of the R. C. I. P. A. Local 147 interview any
employee during business hours provided such employee is not engaged in waiting upon a customer.
V III
(EXTRACT FROM THE CONSTITUTION)
Membership, Beneficiary, Non Beneficiary and Non-Active
Sec. 4. Any person operating or managing a store, or any person owning or leasing a department in any organized store, or 
two or more cooperative partners each having a share in the receipts and expenses of the store and each owning a share of the 
fixtures and stock therein, where no clerks are employed, shall be eligible to non-active membership and shall affiliate under the 
rules governing beneficiary and non-beneficiary membership. Non-active members shall not be entitled to attend meetings of the 
local union nor to have voice or vote or to represent the local in any capacity.
Sec. 88. Local unions may issue the Interantional store card to small dealers who employ no clerks provided they have made 
application for non-active membership as required under Section 4 and provided said non-active members comply with the local 
agreement accompanying the store cards.
IX
Part______ of the first part agrees to advise all Local Union Organizations of the City of Astoria, State of Oregon, through
the Central Labor Council of Astoria and vicinity of the action of the second Part_____  signing this agreement, and
X
It is further agreed by all the parties that the interests of each shall be mutually taken care of and advanced, and that any 
violation of the foregoing stipulations and agreements shall be sufficient cause for the surrender of the Union Store Card.
X I
Under no consideration will there be a stoppage of work over any dispute not conflicting with the R. C. I. P. A. Constitution, 
or this agreement. Any dispute conflicting with this agreement will be subject to arbitration of a committee. Committee to be com­
posed of the Executive Committee of the Central Labor Council and a like number of merchants, and also the signers of this 
agreement.
Secretary of R. C. I. P. A  Local No. 147 and one disinterested merchant shall choose the committee of merchants.
Witnessed by:
Part......... of the second part.
RETAIL  CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, Local No. 147, Party of the first part,
By
By
■3
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
March 19, 1937
Mr. Elmer J. Palo, Secretary 
Retail Clerks' International 
Protective Ass'n #147 
3 1 1-5- Taylor Avenue 
Astoria, Oregon
My dear Mr. Palo:
For a number of years the Bureau of Labor Statistics has 
attempted to maintain a file of all union agreements in force through­
out the United States. On checking through our files we find we do 
not have copies of any agreements entered into by your union. We are 
exceedingly anxious to have your agreements among our records and 
should appreciate your cooperation in sending us copies of them to­
gether with the information requested below.
If you have only one copy available and so designate, we 
shall be glad to type a duplicate and promptly return the original.
If you so indicate, we shall keep the identity of the agreement confi­
dential, using the materials only for general analysis, which will not 
reveal the name of your union.
The enclosed envelope for reply requires no postage. If we 
can be of service to you at any time, please write me.
Enc,
Very truly yours,
\ f  , .
Isador Lubin
Commissioner of Labor Statistics
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